
IN THE UNITED STATES DISTRICT COURT 
FOR THE WESTERN DISTRICT OF MISSOURI 

ADVANCED MICRO TARGETING, INC., ) 
) 

Plaintiff, ) 
) 

� ) 
) 

LET THE VOTERS DECIDE, LLC ) 
) 

-and- ) 
) 

VORTEX ELITE, LLC ) 
) 

-and- ) 
) 

SYNERGY WISE SOLUTIONS, LLC ) 

Registered Agent for Service of Process: ) 

United States Corporation Agents, Inc. ) 

Attn: Erik Treutlein ) 

1820 E. Ray Road, #1000 ) 

Chandler, Arizona 85225 ) 
) 
) 
) 
) 

-and-

ONEST MARKETING LLC 
Registered Agent for Service of Process: ) 

Kevin B. Diego ) 

1900 N. Bayshore Drive 3614 ) 

Miami, Florida 33132 ) 
) 

Defendants. ) 

Case No. 4:25-00881-CV-DGK 

JURY TRIAL DEMANDED 

FIRST AMENDED VERIFIED COMPLAINT FOR 
TEMPORARY RESTRAINING ORDER, INJUNCTIVE RELIEF, AND DAMAGES 

Plaintiff Advanced Micro Targeting, Inc. ("AMT" or "Plaintiff'), by and through the 

undersigned counsel, for its First Amended Verified Complaint for Temporary Restraining Order, 

Injunctive Relief, and Damages against Defendants Let the Voters Decide, LLC ("L TVD"), Vortex 















Sedlon 7: Non-Competttton. The Employee agrees tut during Employee's term of active 
employment with Employer and for a period of one (1) year after the end of that tenn. Employee will 
not directly or indirectly, as employee, owner, sole proprietor, partner. director, member, comu1taat, 
agent, founder, co-venturer or otherwise, solely or jointly with others engage in any business tut is in 
competition with the business of Employer or the current or active clients of Employer within any 
geographic area in which Employer conducts its 1n:ismess, or give advice or lend credit, money or 
Employee's reputation to any natuml person or business entity eagaged in a competiDg business in any 
geographic area in which Employer conducts its business. 

See Exhibits 1-18, 21-22, 25. 

33. The Former AMT Employee Agreements also include a non-solicitation provision,

which provides as follows: 

Section 8: Non-Solldtatlon. Employee uademands and agrees that any attempt on the part of 
Employee to induce other employees or CODlractors to leave Employers employ, or any effort by 
Employee to interfere with Employer's re1atiousbip with its other employees and CODlractors would be 
harmml andffllftJ8gingt.o Employer. Employee agrees 1batduringEmployee's term of employment with

Employer and for a period of one (1) year after the end of that term, Employee will not in anyway,
--· .� ... UIRIICuyor ........,.,..., .. .,. 

a. Induce or attempt to induce any employee or contmctor of Employer to quit employment
or retainer with Employer;

b. otherwise interfere with or disrupt Employer's relationship with its employees and
coalractors;

c. Discuss employment opportunities or piovide information about competitive employment
to any ofEmployet's employees or con1racto!S; or

d. Solicit, entice, or hire away any employee or comraetor of Employer for the purpose of an
employment opportunity that is in competition with F.mployer.

'Ibis mm-solicitation obligation. as described in this section will be limited to employees or con1ractolS
who were employees or contractols of Employer during the period that Employee was employed by 
Employer. 

During the term of Employee's active employment with Employer. and for one (1) year thereafter, 
Employee will not divert or attempt to divert fi:om. Employer any bum.ess Employer had enjoyed, 
solicited, or attempted to solicit, fi:om. its customers, prior to termination or expiration. as the case may 
be. of Employee's employment with Employer. 

See Exhibits 1-18, 21-22, 25. 

34. In the Former AMT Employee Agreements, each Former AMT Employee agreed

to injunctive relief as a remedy for breach of the contract: 
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Section 17. Renu!dlesfDJmute Be§olutioo. In the event of a breach or tbreate:ned breach by 
Employee of any of the provisions of this .qreemem. Employee agrees that Emp1oyer is entitled to a 
permanent injunction. in addition to and not in limitation of any other rishfs and nmiedies available to 
F.mployer at law or in equity. in order to prevent or restrain any such breach by Employee or by
Employee's partners, agents. representatives, serwms, employees. and/or any and all pemons directly 
or indirectly acting for or with Employee. 

See Exhibits 1-18, 21-22, 9. 

DEFENDANTS INTENTIONALLY INTERFERE WITH AMT's CONTRACTS TO DERAIL OPERATIONS 

35. On or about November 3, 2025, AMT learned that Defendants had started a

campaign to block the Missouri ballot measure AMT was undertaking in Missouri in conjunction 

with the Missouri Project. 

36. Defendants' efforts went beyond merely blocking the measure.

3 7. Defendants, knowing that at least some of the Former AMT Employees had

Employment Agreements with AMT, began an intentional and targeted raid of AMT' s Missouri

workforce.

38. Beginning on November 3, 2025, AMT employees started resigning en masse.

39. On or about November 6, 2025, Amanda Campbell, one of the employees AMT

hired to assist with the Missouri Project, unexpectedly resigned. 

40. Ms. Campbell went to work for, and is still working for, one or more of the

Defendants. 

41. Despite having an employee non-solicitation provision in her Employee Agreement

with AMT, Ms. Campbell called multiple AMT employees (including but not limited to Adam 

Ellis and Deaunte Hicks) on Defendants' behalf to induce them to resign their employment with 

AMT and sign a contract with one or more of Defendants. 

AMT. 

42. After speaking to Ms. Campbell, Adam Ellis also resigned his employment with
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VERIFICATION 

I, Billy Rogers, President of Advanced Micro Targeting, Inc., being duly sworn on oath, 

according to law, state that the facts contained in the foregoing First Amended Verified 

Complaint for Temporary Restraining Order, Injunctive Relief, and Damages are true and correct 

to the best of my personal knowledge, information, and belief. 

Billy Rogers 




