
 

 

Julie Goldsmith Reiser 
(202) 408-4600 

jreiser@cohenmilstein.com 

June 30, 2023 

VIA ELECTRONIC FILING 
Honorable William Alsup 
San Francisco Courthouse 
Courtroom 12-19th Floor 
450 Golden Gate Avenue 
San Francisco, CA 94102 

 

 
Re: In re Pinterest Derivative Litigation, 3:20-cv-08331-WHA 

Dear Judge Alsup: 

Pursuant to the terms of the Settlement Agreement and the Court’s Final Approval Order 
of June 9, 2022 (Dkt. No. 134) (the “Order”), in our capacity as Monitoring and Compliance 
Counsel we have undertaken the following steps:  reviewed Pinterest’s Inclusion & Diversity 
Report for 2022 (published April 19, 2023), reviewed and assessed the documents attached herein 
to evaluate Pinterest’s progress against the settlement terms, attended the quarterly Inclusion 
Advisory Council meeting, interviewed Pinterest’s Global Head of Inclusion & Diversity, and 
monitored public news regarding Pinterest as an employer and as an influencer in the technology 
community.  Monitoring and Compliance Counsel respectfully submit the following additional 
information and report regarding monitoring and compliance with the Settlement. 

 
1. Progress made toward each goal of the settlement. 
 
Counsel respectfully refer the Court to the table attached as Exhibit 1 comparing the 

Settlement terms with the efforts Pinterest has undertaken to date. Based on documents and data 
we have reviewed, we believe that appropriate progress has been made. 

 
The settlement allocates $50 million to DEI initiatives over ten years. In the current time 

frame of November 2022 through May 2023, Pinterest reports having spent $3,047,672.52. 
Accordingly, in the first year of the Settlement, and taking into account Pinterest’s last reported 
spend of $2,383,679.26, Pinterest has spent a total of $5,431,351.78. At this continued rate of 
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spending, Pinterest will achieve the Settlement requirement of expending $50 million over ten 
years. 

 
2. Documents reflecting Pinterest’s efforts. 
 
As requested by the Order, the following documents are attached:  
Exhibit 2: “audit reports presented to the Audit Committee on a periodic basis as the audits 
progress” and the accompanying “summary” provided “to the full board on an annual 
basis” (Dkt. No. 99-1, Exh. A § II, ¶ 6);  
Exhibit 3: 2022 Inclusion & Diversity Report (id. § IV, ¶ 2);  
Exhibit 4: Inclusion & Diversity Team’s quarterly reports (id. § VIII, ¶ 1);  
Exhibit 5: “bi-annual audits for pay equity” (id. § XIII, ¶ 1); and  
Exhibit 6: annual report tracking “the spending of funds used for implementation and 
maintenance of the reforms” (id. § XIV, ¶ 1). 
 
3. Additional update regarding changes at Pinterest. 
 
Pinterest’s 2022 Inclusion & Diversity Report explains that inclusion is a business 

imperative and that in order to foster an inclusive website, it first must inspire individuals from all 
backgrounds to do their most fulfilling work. This premise is underscored by the Pinclusion 
philosophy: “the creation of an inclusive culture where employees flourish through representation 
and belonging, where Pinners thrive with inspiration and where Pinterest grows through 
innovation.” 

 
Monitoring & Compliance Counsel note that women have increased representation in 

leadership positions by 7%, now holding 40% of Pinterest’s leadership roles. This exceeds the goal 
that Pinterest set for itself to achieve by 2025. As with the industry more broadly, engineering 
positions are predominantly male, and Pinterest has only modestly improved its representation of 
female engineers by 1% from 30% to 31%. Likewise, Pinterest has not yet reached its 2025 internal 
goal of 20% representation from under-represented ethnicities and races. To meet its internal goal 
would require an increase in representation by 3% over the next year and a half. 

 
Pinterest regularly reviews employee experience survey scores, job leveling distributions, 

and talent management decisions pursuant to the Settlement agreement. 
 
Pinterest has recently hired a new CFO, Julia Brau Donnelly. Additionally, in April 2023, 

Pinterest announced it had hired a new Chief Product Officer, Sabrina Ellis. Both women will 
serve on Pinterest’s executive team and will report directly to CEO Bill Ready.  

 
To date, we believe that the CEO Bill Ready and Chief Legal Officer Wanji Walcott have 

proceeded with Pinterest’s settlement commitment, and in some cases, have exceeded our 
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expectations in prioritizing diversity, equity, and inclusion by meeting all expected goals and some 
ahead of agreed-upon deadlines. We hope that remains the case as the new CFO becomes 
integrated into the executive team. 
 

 
 

Dated: June 30, 2023  
 
 
 

Respectfully submitted, 
 
 
/s/ Julie Goldsmith Reiser 
COHEN MILSTEIN SELLERS & TOLL 
PLLC 
JULIE GOLDSMITH REISER (pro hac vice) 
jreiser@cohenmilstein.com 
MOLLY BOWEN (pro hac vice) 
mbowen@cohenmilstein.com 
1100 New York Ave. NW, 5th Floor 
Washington, DC 20005 
Telephone: (202) 408-4600 
Facsimile: (202) 408-4699 
 
Monitoring and Compliance Counsel 
 
RENNE PUBLIC LAW GROUP  
LOUISE RENNE (SBN #36508) 
lrenne@publiclawgroup.com 
350 Sansome St., Suite 300 
San Francisco, CA 94104 
Telephone: (415) 848-7200 
Facsimile: (415) 848-7230 
 
Monitoring and Compliance Counsel 
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