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U.S. EQUAL EMPLOYMENT
OPPORTUNITY COMMISSION
255 East Temple Street, Fourth Floor
Los Angeles, CA 90012
Telephone: (213) 785-3008
Facsimile: (213) 894-1301
Email: lado.legal@eeoc.gov
Attorneys for Plaintiff

U.S. EQUAL EMPLOYMENT
OPPORTUNITY COMMISSION

U.S. EQUAL EMPLOYMENT
OPPORTUNITY COMMISSION,

Plaintiff,
VS.

JUSTIN VINEYARDS & WINERY
LLC, THE WONDERFUL
COMPANY LLC, and DOES 1-10,
inclusive,

Defendants.

UNITED STATES DISTRICT COURT
CENTRAL DISTRICT OF CALIFORNIA

Case No.: 2:22-cv-6039-PA (RAOx)

DECLARATION OF TAYLOR
MARKEY.
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DECLARATION OF TAYLOR MARKEY

I, Taylor Markey, have personal knowledge of the facts set forth in this
Declaration. I am competent to attest to these facts and would do so if called to
testify.

1. I am the Assistant Regional Attorney of the Los Angeles District
Office of the EEOC. I have been employed at the EEOC since August 2020 and
have been involved in the investigation and subsequent litigation against
Defendants since that time, including meet-and-confer discussions related to the
instant motion.

2. On June 12, 2018, Charging Party Patricia Verduzco Avalos filed a
charge against Defendant Justin Vineyards & Winery LLC (Charge No. 480-2018-
03647). See Charge attached as Exhibit A.

3. During my employment with the EEOC, 1 was assigned as the lead
attorney of this charge. I have also personally reviewed the investigative file for
Charge No. 480-2018-03647. As such, I have knowledge and am familiar with the
facts of this charge.

4. On January 11, 2022, the EEOC issued to Defendants Justin Vineyards
& Winery LLC and The Wonderful Company LLC (“Defendants”) a Letter of
Determination finding reasonable cause to believe that “Charging Party was
sexually harassed due to her sex (female)” and “was retaliated against and/or
constructively discharged, in violation of Title VII” and that “a class of similarly
situated individuals worked at [Defendants]” Paso Robles California locations
between August 1, 2017 to present were sexually harassed because of their sex,
subjected to retaliation for participating in protected activity, and/or constructively
discharged.” The Determination invited the parties to participate in informal
methods of conciliation with the EEOC. See Determination, attached as Exhibit B.

5. Between January 11, 2022 and June 24, 2022, the EEOC engaged in

communications with Defendants to provide Defendants the opportunity to remedy
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the discriminatory practices described in the Letter of Determination, including
sending Defendants a conciliation proposal.

6. It was concluded that further efforts in conciliation would not result in
the Commission being able to secure from Defendants a conciliation agreement
acceptable to the Commission, and on June 29, 2022, a notice was issued to
Defendants stating that such conciliation efforts as are required by law had occurred
and had been unsuccessful, and that the EEOC had determined that further
conciliation efforts would be futile or non-productive. See Notice of Conciliation
Failure, attached as Exhibit C.

Executed pursuant to 28 U.S. C. § 1746, this 29 day of December 2022.

/sl Taylor Markey

Taylor Markey
Assistant Regional Attorney
Los Angeles District Office

Case No.: 2:22-CV-6039-PA (RAOx)
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EXHIBIT A
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B EEQC

California Department Of Falr Employment & Housing and EEQC
S— e 0r oy Apuncy. Fomy

M, rl.) “Home e (Incl. Area Code)

Patricia Verduzco Avalos ' (805) 388-3175
Swest Address Cay, Biate and 20 Code
208 M Co Rob! 93446

Named &s the Employer, Labor Drganization, Emplaymant Agoncy, Appreniceship Cammiiise, or Stals of Lacal Govemmant Agency That | Balleve
Disoriminated Agalnet Ma of Others. (i more than fwo, 43! under PARTICULARS balow.)

Nara No. Engloywss. Monben Phons o, {leciude Ares Code)
JUSTIN VINEYARDS & WINERY LLC ' 300 or More (805) 891-3224
Swes! Address ’ Cly, Fale und ZIP Coce

2295 Wisteria Laneg, Paso Robles, CA 83448

Nama K. Groployess, Mewbers | Phone No. {lnckade Arca Code)

Cly. Mtase snd ZIP Cude

DIBCRIMINATION BAEED ON {Check appropriete baxfas).) DATE(S) 0ISCRIMINATION TOOK PLACE
Eartian Latsat

@m D coron [ X]sex ] newson D NATIONAL ORIGIN 08-28-2017 05-11-2018
[X] revauanan D sce [ omsury [ ] cenencmeommtion
‘ OTHER (Speckly D CONTINUING ACTION

THE PARTICLAARG ARE (I atiticnal puper is nmedad, stiach sxiie sheef(a)): '

l. In or about Augusl 2015, | was hired by Justio Vineyards & Winery as a non-exempt worker. Since in or
about the |ast waek of August 2017, ) was subjectad to harassment by management employees such as
James Norton ("JJ*); and non-management employees, baséd on my sex, that included, but was not limited
ta: JJ forcibly slapping and grabbing my buttocks and putting his hande on my walst while standing behind
meo and touching pert of my buttacks. Despite my request that he stop the sexual haragsmant, JJ continued
to sexually harass me. Since in or about September 2017, JJ also retafiated against me and subjected me to
different lerms and condition of employment that cansisted but were not limited to; yeliing at me, physically
intimidatad me by gelting in my face, making fun of my English accenl, pulled me by my arm o take me 1o
Human Resources ("HR") when he could not understand my English, not allowing me o take breaks with my
 co-workers. On or about May 11, 2018, | reportad the sexual harassment and abusive behavior to Alicia
Ballesteros, HR Manager, who requested that | submit a written report, which | did. Approximately nine (8) of

my co-workers.also submitted writien reports regarding the abusive behavior and/or sexual haragsment. On

1 ward this charga Beq with both the EEOC and the State or local Agency, if aay. | NOTARY — When necessavy e Siste end Locel Agency Reguirnments
wil svise the apencics IT | changs My address or phone number and ) Wil

coopacata Adly with (vm in the processing of sy champa in acoordanbe with thei K
procaduras. N === —

n B
. or and fatll s wue i
| daclare under penaly ef parury that S sbeve I8 Fuo and correct, the of my
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S I BT R Y1 -

TNTARE




Jun e £UID UIDHHITI IMIduson & ITidiiunies J1vods il 1

paye 4
Case 2:22-cv-06039-PA-RAO (chument 25-2 Filed 12/929/22 PaquG of 11 Page ID #:291

'. ﬁr_.
GE0C Femm & (11081
CHARGE OF DISCRIMINATION Charge Presented To:  Agency(les) Chasge No(s):
This forre Is affected ey Bre Privacy Act of 1074, Gco enciosed Frivaay A D FEPA
Smwment and othar isknmmation belors completing Uvis form.

[ e

Californta Department Of Fair Employment & Housing and EEOC
Stse or ocwl Agency, ¥ eny
or about May 11, 2018, [ was forced to take a leave of absence bacause of the unbearable hostile work

anvirgnment.

II. No reason was given as \o why | was sexually harassed and harassed based on my sex, lemale, and race
(Mexlcan). No reason was given as to why | was subjaected to different terms and condltions of employment.

1l. | balieve | was discriminated against on the basis of my sex, femnale, and race, Mexican, and In retallation,
in violation of Tite V1! of the Clvil Rights Act of 1864, amended.

iV. | befieve a class of female and/or Mexican employees have been disciiminated against on the basis of
thelr sex, female, and/or their race, Mexican, in violation of Title Vil of the Civil Rights Act of 1864, as
smended.

s .
1 want this ¢hasge Sled ith both the EEOC and the Stote or local Agency, I any. ¢ | NOTARY - Wnen necessary for State and Lousl Agency Requiementa

" will advise (ho agencide i Tehange my eddresn of phone pumber and | witt
coopemes hily with them in tha precassing of my change ln accordence wiih Ihalr
procedurad, J

| swaar ar affem that| have read the shove charae and (hat & is ue to
| detliare under pensity of parjury that the above is true snd coect, the bestotmy knowledge, infemalion and belief.

SIGNATURE OF COMPLASIANT

\ BURSCRIBED AND BWORN TO BEFORE ME THIS DATE
1&05‘.\&.-‘@5&&11.0_%&__ {maseh, duy: yom
O Charging Party Signaus
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

Los Angeles District Office
255 E. Temple Street, 4" Floor
Los Angeles, CA 90012
Intake Information Group: (800) 669-4000
Intake Information Group TTY: (800) 669-6820
Los Angeles Direct Dial: (213) 785-3090
FAX (213) 894-1118
Website: www.eeoc.gov

Charge No.: 480-2018-03647

Patricia Verduzco Avalos Charging Party
208 Mohawk Court
Paso Robles, CA 93446

Justin Vineyards & Winery, LCC Respondents
2265 Wisteria Lane
Paso Robles, CA 93446

The Wonderful Company, LLC

11444 W Olympic Blvd., 10" Floor
Los Angeles, CA 90064

LETTER OF DETERMINATION

I issue the following determination as to the merits of the charge.

Respondents are an employer within the meaning of Title VII of the Civil Rights Act of 1964, as
amended, 42 U.S.C. 2000-¢ et. seq. (“Title VII’). Timeliness and all requirements for coverage
have been met.

Charging Party alleges that she was harassed and subjected to different terms and conditions of
employment because of her race/national origin (Mexican), sexually harassed because of her sex
(female), was retaliated against, and was constructively discharged, in violation of Title VII.
Charging Party also alleges that a class of similarly situated female employees were subjected to
sexual harassment because of their sex (female), that a class of similarly situated Mexican
employees were harassed because of their race/national origin (Mexican), and that a class of
employees who engaged in protected activity faced retaliation.

Respondents deny the allegations.

Examination of the evidence obtained in the Commission’s investigation, including but not
limited to, documents, testimony, and on-site inspection/interviews, supports a finding that there
is reasonable cause to believe that Charging Party was sexually harassed due to her sex (female),
was retaliated against and/or constructively discharged, in violation of Title VII. The
Commission also finds that a class of similarly situated individuals who worked at Respondents’
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Paso Robles California locations between August 1, 2017 to present were sexually harassed
because of their sex, subjected to retaliation for participating in protected activity, and/or
constructively discharged.

No finding is made regarding Charging Party’s other allegations.

Respondents are reminded that Federal law prohibits retaliation against persons who have
exercised their right to inquire or complain about matters they believe may violate the law.
Discrimination against persons who have cooperated in EEOC investigations is also prohibited.
These protections apply regardless of the EEOC’s determination on the merits of the charge.

Upon finding that there is reason to believe that violations have occurred, the Commission
attempts to eliminate the alleged unlawful practices by informal methods of conciliation (i.e.,
settlement). Therefore, the Commission now invites the parties to join with it in reaching a just
resolution of this matter. If you wish to participate in conciliation, please email [Richie
Quinteros richie.quinteros@eeoc.gov], within 10 calendar days from the date of this Letter of
Determination.

When the Respondents decline to enter into conciliation discussions, or when the Commission’s
representative for any reason is unable to secure a settlement acceptable to the Commission, the
Commission shall so inform the parties in writing and advise them of the court enforcement
alternative available to the Charging Party, aggrieved persons and the Commission. The
confidentiality provisions of the statute and Commission Regulations apply to information
discussed or given during conciliation.

On Behalf of the Commission:
1~ Digitally signed by Patricia Kane
Patricia Kane peesso i 1sas9 0500 o

Date Christine Park-Gonzalez, Acting District Director
Los Angeles District Office
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

Los Angeles District Office
255 East Temple St, 4th Floor
Los Angeles, CA 90012
(213) 785-3090

Website: www.eeoc.gov

Patricia Verduzco Avalos

208 Mohawk Court

Paso Robles, CA 93446
Hector R Martinez
enotices@themmlawfirm.com

Justin Vineyards & Winery, LLC
2265 Wisteria Lane
Paso Robles, CA 93446

The Wonderful Company, LLC
11444 W Olympic Blvd., 10th Floor
Los Angeles, CA 90064

Jenna Logoluso
jenna.logoluso@roll.com
Danny Hanson
danny.hanson@justinwine.com
Lisa Stilson
lisa.stilson@roll.com

Re: Patricia Verduzco Avalos v. JUSTIN VINEYARDS & WINERY LLC
EEOC Charge Number: 480-2018-03647

The Commission has determined that efforts to conciliate this charge as required Title VII of the
Civil Rights Act of 1964 (Title VII) have been unsuccessful. This letter is the notice required by
§1601.25 of the Commission's Regulations, which provides that the Commission shall notify a
Respondent in writing when it determines that further conciliation efforts would be futile or non-
productive. No further efforts to conciliate this case will be made.

Accordingly, this case will be reviewed to determine whether the EEOC will take further action
against the above-named Respondent. A determination should be forthcoming in the near future.

On Behalf of the Commission:

Digitally Signed By:Christine Park-Gonzalez
06/29/2022

Christine Park-Gonzalez
Acting District Director
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